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GUIDELINES FOR PERSONAL EXPRESSION BY STUDENTS AND EMPLOYEES 

 2020 has been a year marked by great social and political upheaval. Events 

nationwide have sparked an intensified debate regarding social and racial equity and 

the proper role of government at all levels in assuring equality and protecting the 

rights and well-being of all citizens. Inevitably, these issues will enter the classroom, 

presenting challenges for both staff and administrators in carrying out our educational 

mission responsibly and with respect for the rights of all concerned. These guidelines 

seek to assist administrators in equitably meeting these challenges. Specific 

questions regarding their application to a particular case should be addressed to: 

Keith Reynolds, Director 
Equity and Diversity Training 

903 S Edgemoor 
Wichita, KS 67218 

Email: kreynolds1@usd259.net 
Phone: 316-973-4572 

 

1. Classroom Apparel. 

 Students may wear t-shirts, buttons or other apparel advocating a particular 

viewpoint. Thus, clothing expressing support for “Black Lives Matter,” “All Lives 

Matter,” or other such messages should not be prohibited. 

 However, apparel displaying statements that are disparaging, derisive or 

inflammatory toward another’s viewpoint or status, or are otherwise likely to 

generate ill-will based upon race, ethnicity, religion or gender, are prohibited. 

 District Policy 1119 specifically prohibits clothing that “denotes Ku Klux Klan, 

[Aryan] Nation, White Supremacy, Black Power, Confederate flags or articles, 

neo-Nazi or any ‘hate’ groups (except in purely educational settings, for purely 

educational purposes).” This listing is non-exclusive. 
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 This same standard applies to all District employees. 

2. Classroom Conduct/Discussion. 

 To assure proper delivery of the curriculum, teachers should confine classroom 

discussions to matters relevant and necessary to teaching the particular 

subject matter. Student expression or conduct that is disruptive to classroom 

instruction or that attempts to bully or harass other students for their opposing 

viewpoints should be prohibited. Teachers should refrain from partisan 

advocacy in the classroom. 

3. Participation in the Pledge of Allegiance, National Anthem, or Similar 

Patriotic Exercises. 
 

 

 Under longstanding U.S. Supreme Court precedent, schools are 

constitutionally prohibited from forcing students to participate in the Pledge of 

Allegiance or similar patriotic exercises. Current District Policy 1500 permits 

students to be excused from such participation. Similarly, students who, for 

example, choose to kneel during the playing of the National Anthem have a 

constitutional right to do so. Staff should be vigilant to intervene to prevent 

harassment of any student choosing to exercise such rights.  

4. Schoolyard Gatherings and Demonstrations. 

 The District has consistently permitted students to gather outside during non-

instructional time to engage in peaceful and non-disruptive activities or 

discussion of issues of common interest. Students may continue to do so in 

the absence of conduct that is disruptive to the educational process or that 

poses a threat to the safety of students or staff. 
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 District Policy 1464 (AIP#16) prohibits “[s]tudent walkouts, boycotts, and any 

other unauthorized holidays.” 

5. Political Campaigns and Materials. 

 The District has developed and published “Political Campaign Guidelines for 

Wichita Public Schools” governing election year activities by candidates and 

employees on school property. The guidelines address a number of areas, 

permitting, for example, candidates to speak to classes, and allowing staff and 

students to wear campaign buttons. They also prevent District employees from 

engaging in overt campaign activity during school hours. 

 District Policy 2119 governs distribution of political materials by candidates to 

employees, allowing such materials to be distributed if non-disruptive to school 

activities and made available after school hours. 

6. Expressions on Social Media. 

 Students possess a constitutional right to express themselves on social media 

during non-instructional time. The right, however, is not unlimited and thus, 

no student has a right to use social media to bully another student or other 

person connected to the school. Even when made during personal time, social 

media statements that impact the proper functioning of the school, such as 

threats over another’s social or political views, are subject to discipline. Absent 

extreme circumstances, an oral admonition against such conduct should be the 

first consideration.  
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 Employees are expected to follow the District’s recently-updated “Guidelines 

for the Use of Social Media.” While employees similarly enjoy a constitutional 

right to express themselves on social media, the right is not absolute. Thus, 

even when made during personal time, statements that rebound into the 

workplace so as to disrupt the performance of official duties are subject to 

discipline. Employees should always remain conscious that what they do or say 

while off duty can negatively reflect upon themselves as employees and upon 

the District’s ability to fulfill its educational mission. 

7. Administrative Discretion. 

 Staff should bear in mind that this non-exclusive listing presents guidelines 

rather than inflexible rules. Questions under the First Amendment are 

particularly dependent on the facts of individual cases whether a right exists 

or has been violated. Schools and school administrators are vested with 

discretion to exercise control to prevent conduct that is likely to disrupt the 

educational process or pose a risk to the safety of students or staff. Therefore, 

these guidelines should serve as context in considering each situation on its 

individual facts. Questions regarding their application should be addressed as 

noted above.  

 


